ORDINANCE NO. 2020 - 14

AN ORDINANCE APPROVING AND AUTHORIZING THE MAYOR TO
EXECUTE AN AGREEMENT FOR A 2020 CONTRACT WITH RESPECT TO FULL -
TIME EMPLOYEES IN THE CLASSIFICATION OF PATROLMAN IN THE POLICE

DEPARTMENT OF THE CITY TO APPEND TO THE 2017 - 2019 COLLECTIVE
BARGAINING AGREEMENT BETWEEN THE
CITY OF PARMA HEIGHTS AND THE OHIO PATROLMEN'S BENEVOLENT
ASSOCIATION, AND DECLARING AN EMERGENCY.

WHEREAS, a Collective Bargaining Agreement, effective January 1, 2017, through December 1,
2019, was made between the City of Parma Heights [City] and the Ohio Patrolmen's Benevolent
Association [OPBA], with respect to terms and conditions of employment of Patrolmen in the
Police Department of the City; and

WHEREAS, the OPBA and the City are partics to Collective Bargaining Agreements
("CBAs"), governing the wages, hours, and working conditions of all full-time Police
Patrolmen, and Sergeants and Captains; and

WHEREAS, the current CBAs expired at 11:59 P.M. on December 31, 2019; however, the
parties have been operating under the status queo until now; and

WHEREAS, the Union and the City met several times, beginning on September 30, 2019;
and

WHEREAS, the Patrolmen and Sergeants and Captains bargaining commitiees had a full
and fair opportunity o negotiate a final tentative agreement that, once and for all, set forth
the wages, hours, and working conditions for a successor contract; and

WHEREAS, the parties reached a mutual agreement on April 20, 2020; and

WHEREAS, any terms and conditions not set forth in Exhibit A shall remain unchanged and in
full force and effect as set forth in the 2017 ~ 2019 Collective Bargaining Agreement; and

WHEREAS, this CBA expires on December 31, 2020 and this Agreement adopts all of the terms and
conditions sel forth in agreement that expired on December 31, 2019, except for any revisions or
additions contained Exhibit A; and

WHEREAS, immediately following execution of this Agreement the Union will withdraw all pending
grievances or unfair labor practice charges it has filed concerning the change in pay periods and pay
dates as announced by the City on April 17, 2020.

NOW THEREFORE, BE IT ORDAINED by the Council of the City of Parma Heights, County of
Cuyahoga and State of Ohio:

Section 1. The Collective Bargaining Agreement authorized by Ordinance No. 2018-21 for the
period from January I, 2017 through December 31, 2019, shall be extended through December 31,
2020 and any terms and conditions not set forth in Exhibit A shall remain unchanged and in



full force and effect as set forth in the 2017 — 2019 Collective Bargaining Agreement.

Scction 2. This Agreement expires on December 31, 2020 and this Agreement adopts and
incorporates all of the terms and conditions of the Agreement that expired on December 31, 2019,
except for any revisions or additions contained in Exhibit A.

Section 3. The Agreement as set forth in Exhibit A, only, is adopted, ratified and approved and
the Mayor is authorized and empowered to execute and enter this Agreement, which shall be
appended to the 2017 — 2019 Collective Bargaining Agreement between the parties.

Section 4. This Council finds and determines that all formal actions of this Council concerning
and relating to the adoption of this Ordinance were taken in an open meeting of this Council and
that all deliberations of the Council and of any of its Committees comprised of a majority of the
members of the Council that resulted in those formal actions were in meetings open to the public,
in compliance with the law.

Section 5. This ordinance is declared to be an emergency measure for the public peace, health and
safety of the Municipality and for the further reason that the provisions of this ordinance are
immediately required in order to continue the highest possible ievel of efficiency and service of
Patrolmen in the Police Department of the City; wherefore, this ordinance shall be in full force and
effect immediately upon its passage by Council and approval by the Mayor.

PASSED: L/'ﬂ’f'ﬂDalO JL/ P _/$Z {

PRESIDENT OF COUNCIL

ATTEST: %1’»&%@ /éﬂpm@w./ 4-27- 2000

APPROVED

FILED WITH L.} 7

THE MAYOR:__7-3 T~ A0XO ,
MAYOR /




THE OHIO PATROLMEN'S BENEVOLENT ASSOCIATION
and
THE CITY OF PARMA HEIGHTS, OHIO

Final Agreement for 2020 Contracts

The Ohio Patrolmen's Benevolent Association (“Union”) and the City of Parma Heights, Ohio
(“City™), are parties to Collective Bargaining Agreements (“CBAs"), governing the wages,
hours, and working conditions of all full-time Police Patrolmen, and Sergeants and Captains.
The current CBAs expired at 11:59 P.M. on December 31, 2019; however, the parties have
been operating under the status quo until now.

The Union and the City mel several times, beginning on September 30, 2019. The Patrolmen
and Sergeants and Captains bargaining committees had & full and fair opportunity to
negotiate a final agreement that set forth the wages, hours, and working conditions for a
successor contract. The parties reached a mutual agreement on April 20, 2020, at
approximately 2:30 P.M.

The successor CBAs will expire after 11:59 P.M. on December 31, 2020. The 2020 CBAs will
adopt the terms and conditions of the predecessor contracts that expired after December 31,
2019, in their entirety, except for any revisions or additions contained herein. Any terms not
set forth below remain unchanged.

The Union and the City hereby agree as follows:
1. ARTICLE 4 - OPBA SECURITY BUES.CHEGHOREE
Amend Section 1, which will now read:

4.01 The City will deduct, in whatever swn is authovized hy the 0PI, an initiation
fee and regular monthly dues from the pay of employees covered by this Agreement
upon receipt from the Union or individualy written authorization cards voluntarily
executed by an employee and bearing his/her signature. hi-unddition-asacondition-of
emplorment-aoiniies thetepmipntion-eb-a-pored-oleinty-{E0)-duyafollowing-the
beginning--ef-n-pev—eaplovecarservico—ar-the effeativpiniv-pi=thicbereement:
whishuyerdylaters-ans-employeein-theunit-whodsnet-a-memberof-the-Unien-shall
pay-throagh-employesdedustionato the-Haion~n-fah-shuve-fos-which-foe-shall-net
erceed the-duss-paidby-membersolthe-Unimn—Authoriantion andrevoeatin-ahatibe
in-comtpliance-vith-Seetinn4 HEDMB)-(3): gl (C)-Ohio Revised Lode: An itemized
list of (heductions made pursuant to this Section 4-03 shall be remitted by the City
to the Union once each month; and upon receipt, the union-aswnmes fulkresponsibility
Forepllfunds-doduetad mrees o hold the Bmployer havialess from all liabilities or
dantages that may avise from the gollection of Union dues.

Create a new provision called Section 2, which will read:

402 'The Gity's abligation to checkoff Union dues will terminaie when an employee

separates omoloyment, teansfers to njob elassifiention ou ide the bargaining unit, or

properly_notifies the City_and, the Union in writing that he has revoked his dues
ParMA HEIGHTS & OPBA FINAL 2020 AGREEMENT
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cheekoff authorization in accordance with the terms sunl condditions of that eavd.
Copios of emplovees’ dues eheckoft ecards nre sovaileble from the QPR uprnregnest

Create a new provision called Section 8, which will read:
s fees™ will be withheld Teom e vas aned et
il iheeveiidid i ‘ ; * vhunges
Tihodedie: of 1 } { ]

i LEMIZHN

. ARTICLE 6 - EMPLOYEE RIGHTS

Amend Section 1, which will now read:

6.01 An employee has the right to the presence and advice of a Union representative
and/or an attorney, not to exceed two (2) individuals , at all
disciplinary hearings, internal investigations or other emp]nyee—employer related
matters ifstated-hy the a isaethat may lead to dlsmplmary action
or pdvirsely affert th 1] | ! ! i i th in
this Agteament.

. ARTICLE 7 - NO-STRIKE/NO-LOCKOUT
Create a new provision called Section 5, which will read:

7058 The City will not loek ot any employee during the term of this agreement.

. ARTICLE 10 - RATES OF PAY

Wages for 2020 will remain the same as they were on December 31, 2019.

The Union and the City mutually agree to end the April 12t — 25% pay period on April
18, Emplayees paid on a “current” basis will now be paid on a “withheld” basis, using
the following schedule 25 an example:

Current Pay Basis Withheld Pay Basis
Hours worked from: April 12-25 Hours worked from: April 12-18
Will be paid on: April 24 Will be paid on: April 24
Hours worked from: 26-May 9 Hours worked from: April 19-May 2
Will be paid on: May 8 Will be paid on: May 8
Hours worked from: May 10-May 23 Hours worked from: May 3-16
Will be paid on: May 22 Will be paid on: May 22

The Union and the City further agree that—to offset the 40-hour pay decrease caused
by shortening the April 12% — 25% pay period—the City will allow employees to
supplement their April 24'b paychecks with up to 40 hours of the following accrued
time of the employees’ choice:

Parma HeiguTS & OPBA FiNAL 2020 AGREEMENT
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Compensatory time

Holiday time

Vacation time

The newly increased “personal health” time under Article 18, Section 1.

o

Upon execution of the 2020 CBAs, the Union will withdraw any pending grievances it
has filed concerning the change in pay periods and pay dates as announced by the
City on April 17, 2020.

ARTICLE 12 - UNIFORM ALLOWANCE

Amend Section 3, which wiil now read:

12.03 All contaminated uniforms rendered unusable with bodily fluids or by damage
(not regular wear-and-tear) shall be replaced at the City’s expense. In the event that
the City requires any changes in uniforms, leather gear or safety equipment, the City
will furnish all officers, at its expense, the first issue of said newly required uniforms,
leather gear or safety equipment. In addition, the City will furnish. up (o maxinmun
expense of §1,150, soft-body armor replacements ihiut comply with NI Ballistic
Resistance Standard-0101.06 to all officers no later than the expiration date cited by
the manufacturer.

ARTICLE 14 - VACATIONS
Amend the first sentence of Section 1, which will now read:

14.01 Each regular, full-time member of the Police Department shall be entitled to
the following annual vacation benefits, based on the length of continuous employment:
Two (2) weeks' vacation with pay at the end of one (1) year full-time active duty;
three (3) weeks’ vacation with pay at the end of five (6) years full-time active duty;
four (4) weeks' vacation with pay at the end of ten (10) years full-time active duty;
five (5) weeks' vacation with pay at the end of fiftuen seventees-(15%) years full-time
active duty; six (6) weeks' vacation with pay at the end of twenty-{sus (204} years full-
time active duty.

ARTICLE 18 - SICK LEAVE
Amend the last paragraph of Section 1, which will now read:

Employees with accumulated sick leave may use ane hundred and Fouy (104} sigtydoi
11+1) hours of such leave as “personal health” days per calendar year at the discretion
of the employee to be charged against accumulated sick leave. Such personal health
hours shall be used in minimum increments of one (1) hour and may not be used if it
incurs overtime, unless otherwise approved by the Chief of Police. “Personal health”
days so utilized shall not be so charged as to reduce the employee's sick leave
incentive.

PAarMA HEIGHTS & OPBA FINAL 2020 AGREEMENT
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8. ARTICLE 22 - DISCIPLINE

Amend Section 1, which will now read:

22,01 The City reserves the right to ivvok+ discipline for just cause. iived, Any
disciplinary measure involving suspension or discharge from employment :iv < %

subject to the grievance procedure set forth in this agreement, beginning at ciep-Siep
2 ¥ i . Any written reprimands or warnings will be
subject to the grievance procedure as continued in this agreement except that such
written reprimands and warnings will not be subject to arbitration. Disciplinary
hearings or interviews requested as part of the disciplinary process will be conducted
at hours reasonably related to the Employee's shift unless operational necessities
require otherwise. Participation in such hearings or interviews outside of normal shift
hours will be subject to the minimum call-in provision of §11.04 of this contract.

Frnmple:-Mininum erll- : iaie {43 hevrs iE heavhygeis helil on-dh
ol minimun: eali=n pay of Lw i earing da-held pr
holdover payets e paid at giooy ¥ if e} ]

vapsulaieshift) -Where practicable, notices of hearings/interviews will be given at the
workplace.

Amend Section 2, which will now read:

22.02 The City shall be prohibited from invoking discipline unless such disciplinary
charges are initiated within sixty (60) days of the City’s discovery of the incident or
conduct giving rise to the intended discipline. [f the incident giving rise to the
digeipline is also the subject of a eriminal investigation. disciplinary charges musl he
filed within 60 days after eriminal charges are filed in a court with jurisdiction over
the jweident, or within 60 days after the City is ngtified that the investigation is
complole, Pissipline~for-incidenta-involving-eriminibactivity-shal-he-axempb-from
sheh-pixty HH‘I)-ihiys-}imimt»imh-iﬁw-ﬂiﬁif-(ﬂa}-day-lhuim&iun-fem»iwfﬂeing:diaeiplhw
for-oriminabactivity-will commence-ni-the-time-whenr-oriminal-oheegescif-anyare
filed: ~Yhe-sivty-{B0)-duyrHinit ationewitbrommence-sbtheconchusing-of-the erimingl
investipatimewhetherornoteriminabohurges-hava-besn-filed:

Amend Section 3, which will now read:

22.03 Any record of a complaint against an employee that is 1=t determined to be
proundlyss validsand-aotisnable within thirty (30) days will be removed from the
employee’s personnel file but will be maintained in a separate location.

Amend Section 4, which will now read:

22.04 Anv written reprimand or witrning will nel be gopsidered by an soehitvator for
auy purpose more han one (1) year beyond the dafe on which said discipline wag
issued, if the pmployee has not subsequently within said one-year perind heen
diseiptined for the same offense,

Any record of discipline involving a one (1) day suspension wi-}less will not be
considered by an arbitrator for any purpose more than two (2) years beyond the date

PArRMA HEIGHTS & OPBA FINAL 2020 AGREEMENT
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on which said discipline was issued, if the employee has not subsequently within said
two-year period been disciplined for the same offense.

Any record of discipline involving suspensions greater than one (1) day will not be
cvonsidered by an arbitrator for any purpose more than five (5) years beyond the date
on which said discipline was issued, if the employee has not subsequently within said
five-year period been disciplined for the same offense.

. ARTICLE 23 ~ GRIEVANCE PROCEDURE

Amend Section 1, which will now read:

23.01 A grlevance is a dispute or controversy arising between the jnn { N
TR, concermng the interpretation or apphcatmn of some specific and express
wrltten prov1=10n of the agreement A
(.32 l 1 s
shall have the nght to present grievance: in accordance with
the procedures herein provided, free from any interference, coercion, restraint,
discrimination or reprisal. It is the intent of both parties to this Agreement that all
grievances shall be settled, if possible, at the lowest step of this procedure. For
purposes of definition a “day” as used in this procedure shall mean calendar days,
excluding Saturdays, Sundays, or holidays velebpateibdeclared by the City.

When a grievance arises, the following procedure shall be observed:

GENERAL STIPULATION: The ;,rinvmu » should jdentily the time and Jggation
where the ingident giving rise te the prievance tonk place, and statg the pmvmlm{-«t}
of the ( Coflective Rorgaining Agreement implivated by the events, ng well as the
vemuedy soughi, Al- gimvanum-ﬁlmﬂ-ﬂuﬂmb-{h&uame-mulq-remmnnnﬂ-t—heahmumwg
unit-memberaifected- hy-the sllegad-incident~<fhe ineident-shmuld-baddemified-ssdo
time mudplaoe-whersthe allopedeventson conditionsgivingrisste-thegeiovaneedank
plaae;

Infwmal Step Step-t, An omployee geievant who has a puoesible
grievance vhatmay “discuss it informally with his/her immediate supervisor, either
alone or accompanied by histher Union representative-withintive{i)-duvs-sitoethe
grievant-Jearned- orahould-have-learned »obthe wvent mma:whioh-{«he-gpimnw-iq
bazet-~Ehu-imanedinte supervisor-vhallgive an-anaweto-the grisvant within-theee
(My<daysfollowingthedaie of-the mriavanee digenrpion.

Sten 1 4, If n the gvisvants grievance is not satisfactorily settled u! the
Infarmal Step in-Step-i, the grievance shall be reduced to writing and sxgned by the
grievant and submitted to the Chief of the Police Department within : e (100)
days after the grievant learned or should have learned of the event upon which the
grievance is based. The written grievance must set forth the coniple: facts upon which
it is based, the date and time of ¢:<i-its occurrence, the Agreement provision upon
which the grievance is based, the name of the employee involved, and the relief
requested. The Police Chief shall give a written answer within ¢hreeten (103) days
after the receipt of the grievance-dsswriting.

Parva HEIGHTS & OPBA FINAL 2020 AGREEMENT
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Prep e - - Hthe prisvaneede ot satisfaciorly selthal fieStep 2 the-geievant may
appeal i wilting-6 the=Direetor vi=Hablie Satstewithindiftesn (16 daye alter he
learned o should have leained of the pvent upon whiel the grivesnee i basedThe
Divector of Public Satviv—together with such represeaiatives-of-the «Gity -as the
Dizectorol-RahboSuletr-desmeapy roprinte; Mralahenment with-n reproseidstive.op
yoproseniniives - the Hnieuennds ihemgiriowi-io sessiden - thegiiewmnces e
srieyvanees-detiiney ith aepenstons withnobazs-theBivect sanof-Public Safebsoshall
Lol bhe Stap Sheaving within ve (awvorking daysofthe date upon which the wrdtten
appeal-is presived-by- theivesior of-Mablie-Batelty—Ror-grievanees. dealng-with
disvipline other than suspensionsw out pay, theStep+ heaving shall he held within
ten {10) workimsdars vof L he e uparwhieh the written nppeal-is-received-hy- the
Diveeton of Mable Safety: - he Divestorof-Puldic-Satutwill-aaawer the grisvanee in
waitings within ten (1 working daye following completion aof-the Step # dircnaaion

Sten v -1, If the grievance is not satisfactorily settled in Step 1 3, the
grisvane-linion may appeal in writing to the Mayor o his designe: within ten (10)
days after the Stop | vesponse sthe learned-orshould have lenened otthe eventupin
whioh theegmiovanee To-baswd. The Mayor or Lis designee, together with such
representatives of the City as the Mayor o1 his desiunce deems appropriate, shall then
meet with a representative or representatives of the Union and the grievant to
consider the grievance. The Mayor o his designer will answer the grievance in
writing within ten (10) working days following completion of the Step ¢ -} discussion.

Medintion.  The Union may reguest FMOS mediation of apy grievanee noj vesolved

at Step 2. The request myst he made within ten (10) gays after the Step 3 vesponss s
" jssued. The City hus ten (J0) days 1o respond (o the request for mediation. If the City
declines madintion, the Uniop must. fite a_notice of intent to avbjtrate within thivly
(30) days as stated in the Arhitvation Step belnw, 1F the City agrees to modiate the
grievancy, the time for appealing to arbiteation is extended 1o ten (10} days afipr
mediation, is compicte,

Arbitration Ssp-h. If the grievance is not satisfactorily settled in Step © ov
gricvanee mediation Step-i, the Union may appeal the gricvance sritkdeciston-within
thirty (30) days eftes-the-grievani-lenmnedy se-choulihuve-learned-al-thesvent-tpon

b devanee-abnsedby filing a demand in writing with the City to submit the
matter to final and binding arbitration-snd-simuhsneousli-peringes-denand-for
arhitration-mnl-serequesteforon Sisteo b arbitentorado-the -Rodermb-Mediation-and
Gonviliativn-Bervies. The parties will sulpet shall-atlempi-to-agees-tavan arbitrator
from the [sllowing panel submitied and;-i-unsaccessiuleitherprsty may-request &
veanrbpanel- Haemuluslhe sgpeeable. ushitratorenmmot-be aelected-From-the-second
pansl e partiesshall babavndtarceeplan arbitvatorfronvaaidrecond pruelby the
alternate strike method, with {he City striking fiest in discipline eases and the Union
striking fivs) in conbrac! interprotation easess:

Robert Stein
Tom Nowel
Dan Zeizser
James Mancini

P20
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10.

1l.

5, Dennis Minni

The arbitrator’s authority shall be limited to interpretation and application of the
terms of this Agreement, and he/she shall not have any authority to add to or subtract
from or modify in any way the provisions of this Agreement. The arbitrator shall not
make an award in conflict with law or pass upon issues governed by law. The costs of
the arbitration shall be shared equally by the Employer and Union.

Any grievance which is not ' presented i | va 73 111 the
time schedule set forth ahove shall be considered settled in accordance with the last
answer of management and shall nol be arbitrable. Any grievance not answered by
management within the timetable set forth above shall be deemed rejected and will
be advanced to the next step of the grievance procedure upon a timely filing of an
appeal by the ¢:vis linion in accordance with the provisions of this Agreement.

ARTICLE 26 —- DURATION
Amend Section 1, which will now read:

26.01 This Agreement shall become effective on the 1** day of January, 202047 and
shall continue in full force and effect until midnight, December 31, 202044, and
thereafter from year to year unless at least sixty (60) days but not more than one
hundred fifty (150) days prior to said expiration date, or any anniversary thereof,
either party gives timely written notice to the other of an intent to negotiate on any
or all of its provisions. Upon timely written notice of an intention to reopen
negotiations, ihe party filing the notive will comiact the othey paviy within fiftgen (15)
days Lo sreange an initial negotinting session an-initial-conferenes-will-henrmnged
within ffteen-{bidayn-afterreosipt-afanch-notiee

NEW ARTICLE . BARCGAINING LUINPT WORK/GSUCCESSORSIIP
Create a new provision, which will read:

The City will not contraet ot work normally performed by employees in the
hargmining unit to any individunl or entity ontside the bargaining unit.

Create another new provision, which will read:

This Agreempent will hie hipding on Hhe sneeessors and gesignees of the parties in
neemrdanes with applicable law,

PARMA HEIGHTS & OPDBA FINAL 2020 AGREEMENT
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The signatures below certify that this agreement has been ratified and adopted by the Union
and the City.

FOR THE UNI FOR THE CITY
L e , —
e (&/a ) ([ 4-24-2022
Dominic D. Satf? Michael P. Byrn

Counsel for the QPBA Muyor, City of Edrma Heights

AL

Mik?ah[.;.:zniél}" 4
Sat. Mike Deldy *12

Mfike Deily

. Y ptaenS &

Mike Molnar

Tl Vallen 999

John Vinkler

QG Tl

Eric Taylor

Bargaining Committee
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